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Teacher Working Conditions Survey Reflects High Rank for Surry County Schools

On June 1st, 2022, the North Carolina Department of Public Instruction released the 2022
Teacher Working Conditions Survey data, with Surry County Schools educators expressing a
high level of satisfaction with the school district and the respective schools at which they teach.

Surry County Schools had a 95.18% overall response rate for the Teacher Working Conditions
survey. Educators ranked their overall satisfaction at 83%. Surry County Schools ranked within
the Top 3 out of the 16 districts in Piedmont Region 5 in overall teacher satisfaction, placing 5
points above the state average.

The survey is given to full and part-time teachers, school administrators, and licensed
school-based educators every two years, covering topics like school safety, community
engagement, and instructional support.

The highest areas of satisfaction for the district were in the areas of facilities and resources,
along with school safety. Surry County Schools rated 87%, placing within the Top 5 highest in
the region. Teachers cited resources like internet access, technology, office supplies, and clean
and well-maintained spaces to work productively.

The results showcase that facilities are secure and conducive to learning, and so is the culture of
Surry County Schools. The responses cited low numbers of incidents involving inappropriate
student behavior, vandalism, and weapons. The results also reflect that the district approach to
handling bullying/cyberbullying is working. Over 87% of teachers were satisfied with school
safety. This year, the district implemented the Say Something Anonymous Reporting System,
allowing district administrators and local law enforcement to address issues swiftly and
effectively. 98% of teachers surveyed also believe that the district emergency planning was
robust and prepared them for any situation, including inclement weather, lockdowns, and fire.
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Teachers also reported high numbers for school leadership, feeling that their administrators were
active within the school community and responsive to their professional needs. By partnering
with organizations like UNC-G Principal Prep Program and the Center for Creative Leadership,
Surry County Schools is investing in existing staff members by cultivating strong relationships
and leadership skills. With opportunities like this, it is no surprise that Surry County Schools
placed Top 4 in the region for retention. Teachers want to come back and work for the district.

Surry County Schools Principal of the Year, Donna Bledsoe expressed her thoughts on the school
leadership survey data, “We are blessed to lead in communities where our work is trusted and
valued. Families are interested in what schools provide students and want to be involved in their
educational journey. Our teachers work with families and district leadership to meet the needs of
all students in a nurturing and safe environment. The district and the Center of Creative
Leadership have enhanced our leadership characteristics to serve our students and school
communities. Principals undergo rigorous professional development to analyze how we lead
ourselves so that we can lead others and change our world."

Surry County Schools placed in the Top 3 in the region for Community Engagement. Teachers
cited high involvement in athletics, arts, and academic events. There were also mentions of
internships and outside school apprenticeship programs, like Surry-Yadkin Works, and
partnerships between local business partners. Engagement not only applied to community
members and events, but teachers scored the district high for Instructional Time and support
from administrators and the district. Surry County Schools was one of only 5 LEAs in the region
that received a satisfaction rate of over 70%. Teachers cited resources and support from
curriculum coaches, school-level administrator support, and central office support.

Surry County Schools Teacher of the Year, Anya Tilley-Martin echoed the survey data through
her personal experience, “Surry County Schools has always provided what I need as an educator:
a safe space to instruct, resources, ample professional development inside and outside the
district, and a true work-family experience. Administrators and the Central Office have always
been supportive of my needs throughout my journey as an educator. For me, the biggest
takeaway from the survey is the high rate of retention and community involvement. Many
teachers come back to teach at the school they went to or work in Surry County Schools because
they love the family culture here. Teachers do not want to go elsewhere because of the love for
the students, fellow staff, and the work as a whole.”
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